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Activity:   
Risk assessment for Coaching at Hemps Green 

Site: Hemps Green Equestrian, Hush Wing Farm, Mount Bures Road, 
Wakes Colne, Colchester, Essex CO6 2AP 

People at Risk:   
Riders, Staff, Clients 
 

Additional Information:   
Please see Risk Assessment already completed for employees’ activities apply. 

Risk Evaluation 
 

Hazard  Risk Existing Control Measures Additional Action 
Required 

(action by whom, by 

when) 

Coaching 
clients in 
all lessons 
 
See 
Hemps 
Green risk 
assessmen
t for 
individual 
and 
specific 
hazards 

RISK OF: 

• Injuries 

• Falls 

• Kicks 

• Being 
bumped by 
another 
horse 

RISK TO: 

• Staff 

• Clients 

• Other people 
in the arena 
or field 

 

Existing controls as per generic coaching risk assessment.  With extra attention as 
follows: 

• Assess all riders for their individual ability to jump as this may be different to their 
flatwork ability, this includes their confidence over fences as well as technique, this 
must be assessed initially over poles or small fences. 

• Progression must only be made on successful outcomes at the previous level. 

• Revisiting outcomes already achieved will ensure confidence and aid long term future 
development. 

• Ensure distances and placement of fences is suitable to meet the needs of both horse 
and/or rider ability. 

• Continually assess size, suitability and placement of fences and adjust accordingly. 

• Use collapsible safety cups of back rails of spreads, oxers, parallels and triple bars. 

• Ensure wings, fillers, poles, cups, blocks etc are used in the manner in which they were 
designed. 

• Check all equipment is in sound suitable condition, remove all broken equipment and 
report to relevant staff member. 

• Continually encourage two way feedback to ensure coach and client are happy with the 
lesson format. 
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